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>* __ r fS 


(^D tfRFtjjIKKt yifM^KI chi M <h*WHl WA <1$** *M **> I6ri *** 
fih^HfcrfWt 1 ft, Bm^fT ‘ : r 

(Tf) fe# <ifi^ 


TOir WMMI *Mi£1T - 

(tbr) fe# srrcrasrarar3PWf^ «•«<* 

afTO ?fg s th 3^ ftTter eft Tfr; 

im <&* 

to w wRram ^ ^tt ft# sta w cm ftjfe % mRw 


tit OT-^W^JkW *tet 


^mwT? 1 

ni) trortta^^ w 

mm ot ^rfenrt % ^r fefe % ^w w ^ ^^ 

TTOrofe^ff, mi< ^i^f^rr, # <i«Rr h i 

(3 1 *w fe# *rf ^mrtr nr 


^f^rf?nt sfrtxnurffsfntTsrt^r wtimt w, w^r W^i 3RJ h<s»<*^ w 
“ifTrfrt# ft^FT ’&r ari^yr, , t^st% 3 ^ ut 3*faara foeic!^% ^ 

afer^flrfm^)r#COTTFRWt¥l^I^^ 3*T flH3H^^¥fn T^t ! 
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(5 >* W*%£?T^it^sicrr 

Mhj M'Mi ?T d«* rwjTTOI 4lli^{ 5Rf d«fc fo» TOcfilfl jJHf 3JI?TTferF 
3TO5T f<*i| 4MI I 


(U), Af ^4^ fdrifen R**tt 3W4J Pirtferi R*»^l *m HHr 

1<*«4cu$ 3 Mch ) sfayfl fddqd^ Wr|^4 % ^TR 

(<**»<$ 3**4 sftesqyimfoqi ^K^^r^rm)rt?fr ^ Enfan t s p ftn «$A 

Idfisa^^ 3lR#ffisWch<ri|^ 

^ ^ ^HKt SEgflv fe>4i w*faij) dh\ qmfot ^ r^rUH % ariV^ <Mi iin\ \ 

(T T) (nrlq^ tbi tfct^ 3Ht$ I <p F^m^hI % 3?$lF| few ^ K|J ^ 3 R 93 T fg?qy TftfT 
^yrfq^Tfi rw ftm jkh mi gH Miut^Tfa# 

vifachift ski Ri«<hi w wferrft 3^^wt s fe4i ^h>m ^il fed sraaT yid^d famm 


W FT- V 

mwtn 


y* (I) waHH WH<4H 10 «5t9 « 


^WRilfr m{ 

(2) tsom mI«T^ Vi®: " 3Wllrl " riy I % yrej "^miiitMUi •> gj 

% mo grr w, few itt? w m m hr fo c j fcrftjK? 

SRTfonftafoiii ^rni : 

awg- : 

(i) qftf^T; 

(ii) 3^5tRf?f'tTafRT; 

(ill? »R 5 rih& W^RVmT-Vh iWKHt^TstTra^p^i^-^g,^. 
¥1^1 % . 

<w> 

TB*ra^5T3!?rnh * 

(jv> %R < l cH! ; 


mftsvg': 
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[M FTlI—^^ 3 (i)] 


crar to ■Jjrtraro' traj«Rfir '<& areftf %"3 kh arf^fr "'Stnr 


3jaCTnff 


?\» __V 


•^'3?CTTFt3jV(|<* UsHT a^dl d?!t ti'S^TT; 


(vi) 


hh (wotw r , »>m, Trc-warar-OTT^^n^ifff, 


«\ N 


H<ld-id UrMMtrt ^T^g-^qfr, U?«wwi.wl^^f 

ypLllcfi f q m j-dchl ml f^WTSmT 

fenirtTO; 

(vii). afpMi4Pt<*?Nj ^ 

(viii). *i3T % stHT* ^Tt ^ {^gfer^T; 

( is). wtwiRfPTT, w^mnwifRmsto^w%3CT=r 

fr^diwif i _ 

^fc^w&ws-ftfrwT faMi m s m ^ 

3)Wkt ^-swarr ure -ifr ^sr it rerei °sfef ^ i^rer tnq ^ f ^ ^ 

Tfrzmwz fm ?r wrtm^r om )mw^m (ix) , - 

arMferfei! VN 

T^OTn-fer-fe# awifc* Hm &frsjfcMigKT w*t IWW v»«ut< ^ 

TriU cht^ 3W a^Rfftfer farm I 


aw 


> •’T 


10, ^ sj r g f grts ujfatftrff : ( FyswH F#pm 11 w io%wtH^.^nsnn l^Ai 

■RRfeRaRT ctjrfeww 11 W*t 3ftT:^ir<4n r«'-uwnr; 

.. n g iil 

(1) ^m/^j^m 

T^W^^RTvItfeRfr [dMu-iOstd chiaf^ d*dft > 

fr^argsiiyrdchcbudiiM"^ia r-^yrt^rn ii_ 

(2) 

WTfeTTt ft *'^ 

I |g5ffiI|OM — , i- 
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(v) 3 (ix) t farnRy. Drtf tips ajfeftftn «Rte 
<«>nfaife<<t DJTteStet i 

12 . grtt ?ps sriMfflff ^ % tfrg -grpf : < ftwn ftfaw a 

rHHFrlfyd SKI VlRitelPw 1**11 Dl^); 

(1) tegRfrrer^r fapRW trai fatoo i3ft <nteSwi 0Ri % ^wnra> uta^gfziR^ 

9%^5(v)t(ix) t «^tfiT3n&f 

qff f^Ji imnn i 

(2) im dw( anvtwfH*wfcranftwfcnftfas® 

eh<rau a«Mi gotlagH g? Fcwil Utdii 4«Wl m*Ki <**} ifc sjwm 

•site 

yiSlchH! <hl UcfclitT?. 

jyulch l W : nq at-iVlwr-<^ MlRwhili «l4 JliTj <Mdl ^#39ftftWT(7)%39 WPW 

(20) (22) % *bVM& *t»i£ «l8w.ll> % 

Tj^if %-^n-q HH1 jH(H|| 1 , 

( 3 ) -jM $44 faiddM itel RliWI 13 % 3 jsSte^#%» &Mft wHlffi%i«H><aqi)£ nlR 



«hl4 «tiVil :- 


(0 g^rarowdi jaldsiU 4aiyi riitw H* yfnfvdd iwi yw: 34KW 

(si) (jt^MTm^T0%Tw^^^raR3wai#4 <wh y*i) 

r«M 4 U| RW4*I P4H *lir! Piftrt |t>t! ;- 

(■g?). shiwiHi gur aft m 4) »)£ *4l^ra awwi3«4M *4 nmui hEm 

(4H4d 444HM tjt»d ijkb 54aW; 

<Tg). OR-?WraTlt^t 4|4t FtH4i SHI 3#R iWif}^t4jjHrjH* SKI 

ainte^TRf^TUMii'jw fed) ^w! nwifiid^ri 

(4) . Mj$4WpM> tefaKlft g4Ktetfti$ft M^ l ll fo W 3 W4 S B M I gwfagU 

tteai Miti-i % Swot <w ^ywfcsft strr irai^f ^ 4j4> «i£ % ihvkiili ^rr^nr3ra5T%rar=r 

ecrgn^f'9OTT finds■gro gnfw^t Ur^<s o? aw ymRiw fihdi iiwi ywifin ^ishr^ 

gn feflft sKt W faftffri Wl %3RT 3[ l A (1* frtfteM «*4W «^d d>4^ sffc’qf 

■JKTPT 34Uyfi <*T<I! Rfc TRIT WaUHl «i(RW< W *1 fcgds? I 

(5) . (W). wgra^ET IhRski fawn aw gfl g? sgyiratoTnSraRri) 

Did teti m wrrt rsHai wl^rd ^gf ^-n^laaret Df ^ ai g TD i dh 





[HTTP—3ft)] 




iaPRW(2)^J3idtFi w u-yMHKt <*>i^ J.( ud.mtsfrt Wf«y% 

*4yi<l 'SOT <wrt % fnlw! «w r > 4 «*< ^ ^ 

^^TraPwf^nfiwnfr ^rat w ^ ^ GTR4?w ^wt4» anrw ^ 


(■a). jm^m 

ayfirfow (2 )^>«bN $«y*iWHisi<*i^i»i mi(m«**i^ 1,11 iw,m ^ 1 

(^T). 'Jwai^yiroftsr^nfecKift ^34a«<iM 4H fc>41 <$ nl« owii^awwi ^ 

3 rrm%*fcftw -ufa ustiw R'm.flN yiBra»i?t Pwjwiwcbt fcfltm «t^t w 
snrwt£ ^ ararai lafire.«w«i4t<*t fa4-»^o«.rtf 

si&srft" -jiwi 4n$rn, tTspBSR'sawnfc i 

(6) . iwsff^yiraftafrinftrarRt vfa n!xj yiftjo>4i 
yi&Oilil «f faHfrifiSW anJfTJT 4T^TT :- 

(i). sTifm^T'^^t^wrd nail «Kran araai j^lR444i wkw'aar«««<ii 
(H), qfeift^^r wfenjt s,ki wto cwiidfew wh f^ui ^rait# *«<»» W 
(in) ;ot pqfrqq (3) ^■4^-ftTO’ , rg; T raist% ^4^^= yft yaryfr 

fiv). dM faf-HilM (3)4 4<Wrt <£'■ fls <n4mti mi mi 

ch W <4?Ml M<JT1 

(v). ” y*<|tWwrf 3tfegnft ,> »1 fn^jRw ^<wt an^yr^t nft 

(7) . 4h yiRiehift ^u ianm^tT^t <wi *<wr anrar $*Wk 4«W1 nhH^ 

TggruTymriiFTwrTmns araw M *iN wiiwift 

arfaftgfraBrfei.^r^i'M %ai&<* 4$ *>ft, ^yfl<h4*dU^ taMilwnifl &ki 
w Man 4> far%Bwfr faftifri fe«w <wi 

aqfem#nr i 

(8) . fW). qt^^iTePfentf, gw# <WH»^mnwi vugn <jn^%#nrapi fa4> 

g3^artir^rwranr^ : ««^t^ iat #ay«» y««Rro*w *** 
Tjftg a« Ht fawft «*wtrw4 ?wm t, 1 rtg 

■$U Jpft3RI»f 4S Ulfcj WWMldll 4$ «M MJhII jI*I iIJ* 
a^VIWR*mtM4>l<l hKlfofrM WflWwtf a>ftW>l<> 
iw;ai^viwPw> yifcwiifl 
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ps ftfTa cm ctThWhI TO W 3RF^ 


rferRT^i'HTqw 


w^tt h ^otot wmm niwr w m mvz M xisffi slk 

& ^ wrtrfi % erS#Tftrr» wm p; ^?t t 


(13) <yis cn( -^m 4( rH^T? MIMn cm yi^f%-3I^H 

^r# ■pr Iqftfr firr 
•^thit r gTr wgKm i am iq^t 1 


"\ f *\ r f\ \ 


(9). To" Tffwsitm am wr ^ wirerwftsm’ wt^t wdnfim'^Twts’ 

^V?pigWTt-3flTW^fe 
iiife3n^%*?<^Htfii5vi'^tnT?, wr^ryiwchi^i <{p w^ftfsTs^r 

■***stmi eHC= win ijHHit ? ■STfrsrf^snTm'B®' 

wr ^jfa 1 uifahiH utii armqtHa w^mef tows? mTtHTT ft tfi A thHlVf -STTT «ttM^ 



(10), wv vmm<\ shtr *m ^tw %#it fmm to qR ifo r ft w Mi zwmt 


(11). tRqsHs chHi^Ki i«JHR?Smdi W^^^BTO^xFT'^RT? 

t^ T ^¥rmnfr J ^grr^rrrf srfe??Yro % ^r?nT w 

w % n m y*g ft % t-;m w ■$%? wr m *rrm z%r tm wmc T*am r t -otc %r xm 

31 %T -BtNrl HsM WFT % mZ x T[%r % f^t % Bife?! %f s ^ Bi^W % trill ficFT ^TT 




^ _*__^r a > c r> i^r ana a a • »>> ^v n a 

TC%¥f?TT |%h feMiifcc t^cn«i<m chi 31%T%W4 TvTf cn 

r sjjrdw sratr% «fim#^wi^'%sTisra’^tf'#TT sfiT^nrr 


ijw yif^chai 3^m?rt, KTOFT3n?rr 1 
(flj ^frtt fsfnr -iiR<jw yi^p-?t cOT^ruwrgnTfr 1 


tawog -. 


nwr(3) 


rRTH^r ti 




*:>( Htf d cT ~ 








[W\TL—W*53(i)'. 




■imw * WT 

3 TTF '{?n 06 c^thcs nt 




-mmuQ ttm 


ftsc^ ssesjmt w?f wr trr 




q|i f< y TlTT f ? y*m ^TR TfTT ^RfTffT **« 'i«* ’H^ *iiJ¥ 4fM»ifl ? *WW ipwi 

in ^rm%irn?rf^ w^Tt sfrr ^ m® 3 '&£ ^fenfr m^.m 

tnf #wit!'fery^rffo "m ^tyrKt 

* lJJ * v ^ 

Tp^5T‘fenTlTFr% t Ri *?PTWB mH sm IFH P***4 h id<iM o^f 


twCEi 


TwPnikzm IE a«?C£a 


ilPtMI^FriLi 


MSSCnt|eg^3 
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tlfir *4«I4) 4NI *M TFT Wf(?[eRU| foi-U I i)HI %fgrT-ft 3 ( WyW> ( TO 3)I 

^nxf *i}^?tarf4d Vm 

Qtyuf) - sr^da'^ff ^mnicRft wrar 

wit ~jTt wm awai < rag Pm % qenqr r*t mi ms?n i ^ &<ih tw) wt anjM 

^graTffefr i 

(16) . aiiyiwfnm yifciftiO * (h^wimi wMfrmir ^3W%cr 

?FTlt^ 3f5R TfffsmSKWI IrtRSri (Wc4, "rTGTW W3W «PW4'9!? I Ul< 4lRsW> (nM % 
irararft^jTTTqrl^r^a^^f^jirt fayi j)i^3frr^^4gifr%OT3if4^in:?r^R 
^TRi3iAfi(ifr#n i nwHl4wR%'iPTR^T uIh ui<jd*rtf srRrsrft , ^cFif 

fe|iw r^iii <iiii it, g?r# rfiiwi! i 

(17) . ^pfarft^TTHR% ^ fn v« p» 1 4)jq>>faift q^q i g ntw) 

3PFfr mm % a-wfi) flki *hi «*<i! 11 wfs miteifi gin ji«jd <wigl u>) m 


uforaar, yi#ffl m tTnt teg T% gr*5) gK) \ 

( 18 ). mg -^qm?rm) nl^i«'-! -w mr »r m H 4 W> gm mwhi . 

■are ■afti yifiu<*t-Ti wijrrtNii qftfe#q } %ari^ wiM tfaTn: 

mnlyvM >)o utMiiMif* «li * 4 *iiii waI wfa*«s r* 4 ) nfirwitd 

^^feriUltcTlchWI^^m 1 


(19) . sfttl yify^iil <*! y^«lah<u( 1^<| g>)*y*igt«ifl) srfcrarm, mtf 

w fnrt w wh aB^Tj^^Tft^aBw-am 

uraprt'anm iriF«d y»i«jw^rai-jMld <mi i 

(20) . fareiftf ijf£^7tftw ^ q * n a , g»rfaf^T 





misled s-ittiiJ chwi t rrt rtiEf yi&chiii w jiw o,<i.M#qw«mTiimrnt i 


21 . 


(W) *M 9 (i) % (iv) % wM&i *)£ #^5 ** 

aqviwplct) wfeai'tt) ( 9%79te(v)%(ixj4 fafHfjhlcK T j ts 

atiuiMiw tM^ Hp | > fm# amfc mt iret m) wi ntvi ml t wi 
'Ufa sim4 taffiOT wvify^Hi^aw^i^^^san^^'JnaraRaRraT 
IRI r*4i jiiMfit>4> ftwf (Wdl aunlftofagtf sir 
wiraitftMm 9%'^rs(v)^(ix)'4'fi»fri^e'^5mt^ 
<*i4ui(i m aiftrisfiw tiftg?difer<*i^) ylh iWft arfirprerair 

^ TTraTw yffi*^ « iip fr u ii ■ a . m .1 ^ -l.i _i_\ if-L +-. f- > •> . 


Wlff I 
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f&) 

■$ fe^i^^Hff ^sraireTK cm4<cttc $m<*i <oa**\ 

fagr 4 t turn <£ i 3 ijdft<*ri ~ sfe srayggETr <(tm &* * w«t ^ ^hi u*h3\ 

| ?#ti -j^t wften trfHnfjai #f u-!4(!«! W T!^?fTt 3?R F* fePiMH! % 
aqq r r Ami <w A* ww Ami 4s •M’wNrit'RT3iK»<ir>*n n« -nwti^ i 
(22). *1*1 «G»ft *1^ 'jflkl (JllUdilfl illy % MH-OT **<Jd '3»«6tl 

(rarsjSifHRart &<Aifcisii<fWW*ftsrfsraiiftm«*i *$ <m*u^3|r ifert&•<( Wfc) 

yi&Khfft AMthl MBH Wti t IfrlWK M TO t ^ ^ wmi- i ^■Ufilt’ffTSM 

ygnrwTTTT aPwirii *te yiKw»ifl 3wn 4 <fatff «>M yiBw»it> ski sif«rfrif®(ifStt' r ro 
srot stiffs 4,<fcktf ate yiRichifl irow«iRTa*wtri^%'SRT«l i ^^ r*ii 

Tin: ^rapt mamrRm <*i4 wr *ra?fni i 

wtertt^V SAm^i M«p u*m?t 


li^SU -Mf vimi^i ". " 

tiaiAndSiffl »aitj <£i far % q^na yRwftigT gfo 


M<*ent i 

(23). (J) *tro iw ttenr tr* ^ PiwRnr-att 

yiifon fW •- _ 

(W) 31HW Oil Mi rl^UI <ti<MH Aracii yr-fAgH HK)4l Oil fil4!U! ; 

CST) 3IHIU <a!> ilriltfi ^ «n4tml wil JMIJ ; 

(TJ) aiTTItr <£l UHUh D? "Q UelRffi ««jd ttil mUUUI ; 

(•W) 3ITTHT^P^Wrtn; fagrf r«ll rlrtW«l <MM»1; 

VJh /lfyW- qfc ilit i yifaeW T t qftTWfr SlN (i*ft wi4mfe4l ^ WKW^ MClMT^FT 

Strew tfr ahA rW^farnr w^nr i 

i^rglBf snrro^t ^SttRTnnrar^tHirriRad to «ii *4^ift * 

Vm Tggfi m antra «er 


fe^sttw-ffaraiRw^fefTsrawT^^r^^ii). i 

(li). jff Jiw yifachlft Wt3tjWmfa<K wifa*»"<* -l|> If Wf^TAt-jyimAqi ytRw»i?) «fc\ 
^ti«gf 3Tfi^3r3?yt«ri <*.■(• U Fa-A FlH yillMrluVt ;- 

(ctf) am* iid & (i)%3*iitH viw^t'nfftit€ i 

(js) vki ywjn B»mi mmi IwRsin 

(iT) 'JtW yfihMI ijWH lIMJfl lO^^IM.MMlyq. fl'MI '.IIIJ 7 T» 

(T|) 4(t) yfe q T % jUH y(^W>trf sifotmfl turn qii Shi mfar) ro,ai 

TpjT#rfT5nT’H8SWd. *nfi ^_■ 

(5.) ^tfet Tftta ^ 3>^iwfA q> fftortt w»r ^ yifa^fcift W 1 ^ t pt. 
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^ ^r swra^?^, wroirfirea^n*fc. wtqraw 

SWRT^Tf ! v 

(TS) x U44 yrtidi *4WA, Fit— s* 3 JJjSWiK! Jit -U-!"*? n'w suay-Wi?T 

<h«i fafa'-w 12 %^rfefmw (3) % (23) -ah 3rraHT t 

( 7t -^5 (■&) ^-.styM «ii *4*mt &ut y^i *'5 

^mdfr'sr? cst) ^3*#r^mirafaai«#sr » 
urfaw wim t 

0 -?F) ^i r -^fertl(i)%^(-gr)'&M&rifo4i ylfF^Wfll.^rc. W.M) 

-Tq ^fqtref%-!j^ c^)% ^-t slid etiTfarft &w f<4t <igi <--lc, ^ ?T^, '^ T W 

T37JRtfTFl%"9T? fWM T »!Rt afct $« SWiR «A 

m %ft ?5Trri?T ur ysnsr^wr ^twt ft z&m %fft w#*'^^ 

Sjgfe rm ilcM liH T msm fe4i 4 mfc wit wm ^cRffe t&st 
x am ri a ff itrm msgpram m irar^ afeiifiw «fnra’?np 

12 %^trfdfftmi(3) m(23) < 

(2 ,.. ^cmsOTfr ^ifrTif'n%qtw«fa^ : * 

(d -grs cfc4«stTT9f r«t!rS <HI<«4 W^MWM *> tt ’ 11 ^ *5®* ^ ' 

N__ IK,_ L*. _ 


(ii) 

(Hi) 5^R!-»*(raiP : 

(iv) -rm^ipci 

(vi> 3^iw^^sn^ r T, , iy**K'ii'st|<T i 
Pa fere 15 %'^^jni^fe»ff.fF5£55!2<sLB63Lj®J. 

«. is. 5Ti%M -^t^TgRT : wy i raft a? wftramT iro mfei fetr mi ott m 

*isferiaffiimfogi 

%-ppgrf^5Kt «#-^mfif aarara?iagpraPraryife*atair*wfeKRt i#Irft 
d Fw mwPw swfoanft qft wwrefo <ifc it #. 

fjHTOi sfrr itte sifeffiKf <sn nwf iwi awra ski yft **>i? nwie^f "nf ftw 

«fr Ti&m sk^t ajgyiwPww&aBft'* ^ 





M85<3tt)e>M —m 



; EXTR AORDINARY fP AffT n __Q^ Q/i , 

16 . ~~ 

(i) fa^ft n^i 4 wri 6 ^^yr : ^ifari fa^t ^r i 

(H) OTfofc«w<l)3jta ^TMTOT(2) fcmuft -Bfrf-isr 

^t^JUU I 

fcmf) : ufcTRwcfwfelNfTR%gt ^fad tMd frfem 


?&m 


viw«hi t\<\ xn t ^fa^iMmi ii i 

(iii) 3W MdMH(2)^?T^ M=W 11 ^ "ftfmiO"% B^tSfiTOT 

(iv.) fqfd^H(2) "'SlPpWiO "llrfqgilS •• % 

sftrcsnfofr fear tsm? i 

(V) OTfilfow2 (iii}Tf?lBi " Igfew 16 « gjt m$ " ten 19 " t 

fcr i 


■fWJHfcifflW 15 giT17 g?1ST TT tr&na j !w m fa ,, m 

^ ?HH C?M "^1*5* 


Ml^ff *T STR^ffT 


13 rPfr 14 H ^1 
fiK HtH$& UMdK 


31^cil TT^T 


in i<& 
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iv- uT 3^!' 


3tI^?T 3n^<4<* ; 

TO Will { idU W-TOW yim<U| iimcifli 9IWMVI QTwf 

■& aii wferift dcu'i^duwifli uifiroiui ^ c4iM44 yy£ 

,., r- r r> <r\ rv \ r* \ r r e\ r> r. r\ » 

<ii) <9fK dEITTOcfT VHfclchK) chi Mi WIT TO ms cWWUl m ral«H4M 9 TO W(v) 

Tff (ix) H U)Mt<$£ <fcl? SlRSTCHlffl KMII ^Hl clINgU <TT 4i! 

4tlK<MI |ff||E|cb<Ul TO <flTO J< TO*TI mf 3# 4*1 TO44ltg*ll 1|^T 

^fell*3#TT3f^T^^ 4W H<lrN yifcTOK!,*lf<<lii ^-^HUT-TO 

inferaBTff%"?Tt. <*£ tfr*i4d) x$t 3i$$i mftw afit*n to STO swro *tf<i 
w yiftrorct to¥ t# tototot si^i wPto y ifcroifl 

<&V u <m mw$ trr wtoi $4ii to toto^to wd i 

ur-gt* 3)-jvn«w<*> yiw<*iiii Qyi <*115 mtsikin mud chi-ni ^ 

faPflJM 13 ^JWfilPPTO (3). (4) %W*rraiT3I^MHH «Vh I 
Vl&n&ffUT : 3tjy/I44Hch yffSimir? 3BT{8iHT ylwch!4l SHI d*f ynun /chi) W dlTHMia UT 

igg&dfifersKHriffi3>fyfrw 5fi*f &>twi '##/ 44 s/w«t w»), &i&Twfkrr&tw^fr 

wrw<» faftnu 1 2 fr&gmwfrwi" 

19. ^XTTT3^1^'ngaifa«hlfl4l %' ; ffggr^^Wr : (fenffR jgftqtT16 

(i)- 5R faPwM (2) (i tffll ^RfrWl fr 3(1^ flirt ¥ W "fafowiO^it 

ir{ «)% («)" wr^w?" faftq*r9gr®B5 (i)%(iv)"^Mid«iiiiraf6ra[i 


•ann i 

(ii) 3»r~feri=TO*T(2) MRw ^ ^a i Aywg "firi=pwi2^» 3»rftl=pw 

( 2 )" TKT "■fe^nW 13 'ipwftrf^W( 3 ) <TOT( 4 )" %!lf(l¥!llRl(lfifcVI I 
(Ml) 3iTfttpT5W2 (H)-ft 4fey i^ 'WA WlA ¥Hg "ftfenno^^ (Iv) ^ 
(vii)" ZBtTW? '•fafc*W9*rS<IS (V) ^ (lx)" % nfiroiftyr 
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5PTET 

( fijemn fa ft 4*1 17 , 18W20g<M 4 taH Tff ftMlrifeld lc|Pl<UI 20 

~mi\ JuiutlHfi fcMii 4IIJ,) 

" 20. ^an^ r ^ Hib Ehm <& $ : 

r«fc4i i 

(i) . iHI ftq i <wi <hV 3n&T. 

(ii) . rHri«H%ran^yi^fiw=J3R(oidTy<*u arararr af-jSTiuf.** cKi<Udi^i^arfaw 

«*<M % WfR^RT^T?3JRVT. 
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«7FtVII 
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Utf-CMH 29 <3T ^*T Tf P(Hi«Racl TSWrifer fe<L)| 81(J : 

" 29. ijqrrftpr: 

*k jm 

/I ). 


Iff % 

(i )* ^FUTOTR; 

(i!). 3*53^ ^Tfrtt Mid 3*gWf 
(Mi i. -atjnrHrri nform 



&R4 

3Sh ™ ' iTT -utTT^ir.f tir oim^i *«,vi^u i i ^ di^aqi 

t^iPW TTSEiJfr 4b- :»'&=*- -arT >4> , 

~ n '«'*«** i? V5t\ 5*1 (MilMHi «3 ■•: 




.*^ r- 


^ ^ ^1*1 5t^qf J4 £KI H^TiSR?JUT# 


-r:Ff _ _ 


3*srai1 


3iqR=T 

^f s 


li ^31 


'3R'9^?nt3frt- 

u fsnsnfersr-gfe, awiiRid srerai atrmr^i-trarfit, sjsrar 

S^T 3?%T1RI «fo<lRw ^Utfgjhpr, wewi ^4WI WSWTW^TIl^TtsWW 

■^TT?3»?Tft, 


■afej? 
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^ fe fesr ^nfe^ftT *m iw ?m ^ 3?fenfer <kt srkjt 

fl^ r r^fr Riii w dih 4iwfei mi <ti4i(H! g>i y*dlft*rl 4s %fij^ 

^.^r* ^ ^ ^foiT^nr.4r^gtfefere 9%T35(v)^(ix)^igfH% 

few fe % arftiiivu i m aw?rr *rt sferjfer ts fe^gfef 


W cST 




| 3 ’i ? 


^ sia'RBiT^T^riTMi' wr - 

~TO wmi ■^HTOtH^#feTT'^TW 3T2|eFf 'm^rm~riiWi yefci* <4 W j' 


ThFu WT 3V8W{ SSn^ IT WPTT ■■* j -W l «< ! 


qr^J fa i i h-S WQ>K aWWT WWH &H I ?>5 wfa^fafl q><^ 3Wai $Ug qfft q>T 
ix$ an&r tw <wi mfin -qK fam -mn * n ' iw to tWSwt qtf qgfonft qrr um i fan fflg % 
1a«33iuikl<H arawf<yiiwr?lmi ngtftfew 

vnft?is 3»fa< i Pw fihi<^i^ wq^nqigtqTqTf>?i?qrt«jHtyHifaH q^frignran&rsRT 



»Hf ^m i w aSiftfaT foor rn ig n i" 

*IPT- VIII 

fofag 

fafHqq j) P-4HiHftsM 3RT: W l ft ff fiMK : 


*• y rfoftqqH fc awfcr tnftw <h«wii wtl fomm.uwi « i w, Hife«TOi 3 Ri»r 4 an®i 
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jgrt^Epy 32 ufurifor fo^< : 

" 32. WT ST^TT : 

" % fiwi<Ji ft («iP*<**» 1 ^arfto 

3jftgirftWf tfeW3lW^rai Mqfcd <hl«rit%3*l^ , i <«>< «W <H <*fc H^ fkl q»K«l 
<y i fa i '^ %7nyrigreqqt%awH Rhu.'MHfrrfag.awfew ftMWWfffr fwu 
Tjtra_^Tm 3wsrc t shr fowl fo<w zBrnirewnroswIr r 

lafagg 33 •itrwfr faHfcir<ati TtfaRw farar -m^i 

"33. gR grat^WW :- iRlarf^wt^airtw ~&it. afayr fafo<4Ml^> arifayr 
fafrorit atfr aty^TSTggnywiWTKK ftww Aawiitf wrfwft («.ff«. Hi. 
arf^p ifim, 1964 gfr gq^ft, <* -Uft4t % 

3W%3W%^ wif. %7Tfof^%W*T 

im^. afR 3k ^tfr aff&yrfipRmHsr <wwh n^ Hl ^ 

imjnf I" 

34 . atlT : (Rhwm faPww 28 wt34 ykwikfcfl ■**><<' him 

g$R 34 (HHfiafWI $ llfilVIlfiM r*ill -41^,) ^ i 

•• (l)ftftq»I33%^0*ft 3*tafR[TteHIifcfwfalft («4<M«I. fefem 3ftT 
grfRT) ftrfsRllT, 1964WT1JJT5TTT (HifWfl (ft^ll ■JIKH * ’• 

(gf). ^ P<u r% 4«w faPwi l wrar fou.«i^(5wft PJiW-l jiWaRMi 

t^ afrr fatiM R n gniwitfaraaiw «ii a>iidi/xR«i? ywra^#tus*n i 

(•so. ^RTfiri^rot^ griln tforoft ttii« i 4qf if > ^t yr fifowt 4 wl «> w rtftn 
A Twn^yrfi^raRtfcs^fcwpR vafx^ ata^raii 
ttrT% <spfenfyrt ^ feftiwt % arfta <*t ^ *i4difirat it i 

<2). yr^PWt^jrfaR&^RTWT'qiraiRf mfiwiwi jiiimii'rk ftwrwfwr *r^ ^raw 
^yn^yr W^*9tw?F*R<sf WT ftawt.affe^mran^wawtaaR 
I^TT^gpfRT M4wi fthRi anSra«n% 4fafl <«■ i 

( 3 ). yrlaf RwtiSRrtRitijtffai^n^ fis# an&T'fc ia*>* riUti ariRr m yr fa fc< wl 
ajMK ftrar r M i qnq n r atR^Rnrc yr tr? wfcvi fei^ni*) hw> yj&PnwlfcwJU 
gpftr^TnffcgfRT^sii^vi fiwn^fc i 
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(4). fePWiilTjft ?4W> Ull« 

anftwaww «hI<h f*i»i kiwi iiit afty rfaCwwl frarifcT mg* fa rm a li gn 

'vikii Tint ifo an^f^fafawNtr awiN i 


«iw w a w Nlf hmw i nr^Tr % yr fafa*wt 
wi^ fai$ Ih4jh sKisu^fafr fai# awftw awrar gnlfatmi fafaiq fe# 

srafe^St nfUftm «di£ miih i 


35. W^ETCHW :- ( faflUH Mm 29 *t3s 



chswi gfrf < 4 i 4 tjKi ( 44 TcB<iii.fqwiT 3 fft 3 tgfcr) ww? feftnre, 2004 
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MINISTRY OF SHIPPING ~ 

(Ports Wing) 

NOTIFICATION 
New Delhi, the 6th April, 2004 

G.S.U. 256(E).— In exercise of the powers conferred by Sub-Section (1) of Section l?4 
read with Sub-Section(l) 0 fSection 132ofthe Major Port Trusts Act, 1963 (38 of 1963) the Central 
Government hereby approves the Kandla Port Employees, (Classification, Control and Appeal) 

Amendment Regulations, 2004 made by the Board of Trustees of Kandla Port Trust as set oulm the 
Schedule annexed to this Notification. « e 

in Official ££* Re « ulat ™* s shal1 ««« mto force from the date of publication ofthis Notification 


KANDLA PORT TRUST 


SCHEDULE 


1963 (^ 1 ^ 

?964 n a^t?e ScSedute^her^namery: 665 (ClaSSificati0n ' Contro1 and A ?e eal > isolations 


PART- I 
general 


1 - Short titl e and commencement - 

(a) These regulations may be called the Kandla Port Employee- 
(Classification, Control and Appeal) Amendment Regulations, 2004* 
They shall come into force from the date of publication of the 
Notification thereto in the official Gazette of India. 

3. Application 

(0 In the existing sub-regulation (3), the word, "Chairman /" be inserteo 
between the words, " the" and "Central" appearing In the second line. 

. words, whoso decision thereon shall be final" appearing at the end of 

sub-regulation (3), be substituted with the words, n who shall decide the same". 


PART-II 
Classification 

Clafyificgtiop <yf pot?: ( Existing regulation 6 be substituted with the following): 

All posts; under the Board shall be classified as follows: 

Class_I Post carrying a pay or a scale of pay with a maximum of not 

less than Rs.15,100/-; 
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Class-II 

: Post carrying a pay or a scale of pay with a maximum of not 

less than Rs. 14,600/- but less than Rs.15,100/-; 


Class-Ill 

: Post carrying a pay or scale of pay with a maximum of 

Rs.7,820/- and above but less than Rs.14,600/-; 


Class-TV 

: Post carrying a pay or scale of pay the maximum of which is 

less than Rs.7,820/-. 


The classification will take effect from 1 st January, 1997. 


Note- The classification of the posts has been given retrospective effect due 

to the revision of Pay / Wages effective from 01.01.1997. It is affirmed that no one is likely 
to be adversely affected due to retrospective effect given thereto. 

PART-IH 

Appointing Authorities 

y m T|-, e existing regulation with no number be serial numbered as 7. 


PART-XV 

SUSPENSION 

The existing regulation 9 be renumbered as 8 and substituted with the following: 


"8. Suspension 


(1) The appointing authority or any authority to which it is subordinate or the. 
disciplinary authority or any other authority empowered in that behalf by the 
Chaimian/Central Government, by general or special order, may place a Board employee 

under suspension- 


(a) where a disciplinary proceeding against him is contemplated or is pending; or 

(b) where, in the opinion of the authority aforesaid, he has engaged himself in 
activities prejudicial to the interest of the security of the State, or 

(c) where a case against him in respect of any criminal offence is under 

investigation, inquiry or trial. 

(2) A Board employee shall be deemed to have been placed under suspension by 
an order of abovementioned authority- 


(a) with effect from the date of his detention, if he is detained in custody, whether 
on a criminal charge or otherwise, for a period exceeding forty-eight hours; 


(b) with effect from the date of his conviction,, if, in the event of a conviction for 
an offence, he is sentenced to a term of imprisonment exceeding forty-eight hours and ls n 
forthwith dismissed or removed or compulsorily retired consequent to such conviction. 


EXPLANATION: - The period of forty-eight hours referred to in Clause (b) of this sub- 
regulation shall be computed from the commencement of the k 

conviction and for this purpose, intermittent periods of imprisonment, if any, shall be tak 

into account. 
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(3) Where a penalty of dismissal, removal or compulsory retirement from service 
imposed upon a Board employee under suspension is set aside in appeal or on review under 
these Regulations and the case is remitted for further inquiry or action or with any other 
directions, the order of his suspension shall be deemed to have continued in force, on and 
from the date of the original order of dismissal, removal or compulsory retirement and shall 
remain in force until further orders. 

(4) Where a penalty of dismissal, removal or compulsory retirement from service 
imposed upon a Board employee is set aside or declared or rendered void in consequence of 
or by a decision of a Court of Law and the disciplinary authority, on a consideration of the 
circumstances of the case, decides to hold a further inquiry against' him on the allegations on 
which the penalty of dismissal, removal or compulsory retirement was originally imposed, 
the Board employee shall be deemed to have been placed under suspension by the 
Appointing Authority from the date of the original order of dismissal, removal or compulsory 
retirement and shall continue to remain under suspension until further orders; 

Provided that no such further inquiry shall be ordered unless it is intended to meet a 
situation where the Court has passed an order purely on technical grounds without going 

into the merits of the case. 

(5) (a) An order of suspension made or deemed to have been made under this 

Regulation shall continue to remain in force until it is modified or revoked by the authority 
competent to do so. 

(b) Where a Board employee is suspended or is deemed to have been suspended 
(whether in connection with any disciplinary proceeding or otherwise), and any other 
disciplinary proceeding is commenced against him during the continuance of that 
suspension, the authority competent to place him under suspension may, for reasons to be 
recorded by him in writing, direct that the Board employee shall continue to be under 
suspension until the terminal of all or any of such proceedings. 

(c) An order of suspension made or deemed to have been made under this 
regulation may at any time be modified or revoked by the authority which made or is 
deemed to have made the order or by any authority to which that authority is subordinate." 

PART-V 

DISCIPLINE 

9. (1) Existing regulation 10 be renumbered as 9, 

(2) Existing penalties (i) to (vii), appearing between the word, "namely" in the 

second line and the word, "Explanation" in the fourteenth line, be deleted 

and the following be inserted in their place: 

"Minor Penalties 

(i) Censure; 

(ii) withholding of his promotion; 

(iii) recovery from his pay of the Whole or part of any pecuniary loss caused 
by him to the Board by negligence or breach of orders; 

(iii) (a) reduction to a lower stage in the time scale of pay for a period not 

exceeding three years, without cumulative effect and not adversely 
affecting his pension; 

(iv) withholding of increments of pay; 
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Major Penalties ~~ 

(v) save as provided for in clause (Hi) (a), reduction to a lower stage in the 
time scale of pay for a specified period, with further directions as to 
whether or not the Board employee will earn increments of pay during 
the period of such reduction and whether on the expiry of such period, 
the reduction will or will not have the effect of postponing the future 
increments of his pay; 

(vi) reduction to lower time scale of pay, grade or post which shall 
ordinarily be a bar to the promotion of the Board employee to the time 
scale of pay, grade or post from which he was reduced, with or without 
further directions regarding conditions of restoration to the grade or 
post from which the Board employee was reduced and his seniority and 
pay on such restoration to that grade or post; 

(vii) compulsory retirement; 

(viii) removal from service which shall not be a disqualification for future 
employment under the Board; 

(ix) dismissal from service which shall ordinarily be a disqualification for 
future employment under the Board. 

Provided that in every case in which the charge of acceptance from any person 
of any gratification, other than legal remuneration, as a motive or reward for doing or 
forbearing to do any official act is established, the penalty mentioned in Clause (viii) or 
Clause (ix) shall be imposed; 

Provided further that in any exceptional case and for special reasons recorded 
in writing, any other penalty may be imposed/ i 


10. Disciplinary Authorities : (Existing Regulation 11 be renumbered as 10). 


Following be inserted as Regulation 11: 

”11. Authorities to institute proceedings : 

(1) The Chairman / Central Government or any other authority empowered by 
him/it by general or special order may- 

(a) institute disciplinary proceedings against any Board employee 

(b) direct a disciplinary authority to institute disciplinary proceedings against 
any Board employee on whom that disciplinary authority is competent to impose under these 
regulations any of the penalties specified in Regulation 9. 

(2) A disciplinary authority competent under these regulations to impose any of 
the penalties specified in Clause (i) to (iv) of Regulation 9 may institute disciplinary 
proceedings against any Board employee for the imposition of any of the penalties specified 
in Clauses (v) to (ix) of Regulation 9 notwithstanding that such disciplinary authority is not 
competent under these regulations to impose any of the latter penalties." 

12. Procedure for imposing Major Penalties ■ ( Existing Regulation 12 be substituted 
with the following.) 

"(1) No order imposing any of the penalties specified in Clauses (v) to (ix) of 
Regulation 9 shall be made except after an inquiry held, as far as may be, in the manner 
provided in this regulation and Regulation 13. 

(2) Whenever the disciplinary authority is of the opinion that there are grounds for 
inquiring into the truth of any imputation of misconduct or misbehaviour against a Board 
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employee, it may itself inquire into, or appoint under this regulation an authority to inquire 
into the truth thereof. 


EXPLANATION, - Where the disciplinary authority itself holds the inquiry, any reference in 
sub-regulation (7) to sub-regulation (20) and in sub-regulation (22) to the inquiring 
authority shall be construed as a reference to the disciplinary authority. 


(3) Where it is proposed to hold an inquiry against a Board employee under this 
regulation and regulation 13, the disciplinary authority shall draw up or cause to be drawn 
up - 

(i) the substance of the imputations of misconduct or misbehaviour into definite 
and distinct articles of charge; 

(ii) a statement of the imputations of misconduct or misbehaviour in support of 
each article of charge, which shall contain - 

(a) a statement of all relevant facts including any admission or confession 
made by the Board employee; 

(b) a list of documents by which, and a list of witnesses by whom, the 
articles of charge are proposed to be sustained. 

(4) The disciplinary authority shall deliver or cause to be delivered to the Board 
employee a copy of the articles of charge, the statement of the imputations of misconduct or 
misbehaviour and a list of documents and witnesses by which each article or charge is 
proposed to be sustained and shall require the Board employee to submit, within such time 
as may be specified, a written statement of his defence and state whether he desires to be 
heard in person. 

(5) (a) On receipt of the written statement of defence, the disciplinary 

authority may itself inquire into such of the articles of charge as are not admitted, or, if it 
considers it necessary to do so, appoint under sub-reguiation (2), an inquiring authority for 
the purpose, and where all the articles of charge have been admitted by the Board employee 
in his written statement of defence, the disciplinary authority shall record its findings on 
each charge after taking such evidence as it may think fit and shall act in the manner laid 
down in Regulation 13. 

(b) If no written statement of defence is submitted by the Board employee 
the disciplinary authority may itself inquire into the articles of charge, or may, if it considers 
it necessary to do so, appoint, under sub-regulation (2), an inquiring authority for the 
purpose. 

(c) Where the disciplinary authority itself inquiries into any article of 
charge or appoints an inquiring authority for holding any inquiry into such charge, it may, by 
an order, appoint a Board employee or a legal practitioner, to be known as the "Presenting 
Officer" to present on its behalf the case in support of the articles of charge. 


(6) The disciplinary authority shall, where it is not the inquiring authority, forward 
to the inquiring authority - 

(j) a copy of the articles of charge and the statement of the imputations of 

misconduct or misbehaviour; 

(ii) a copy of the written statement of the defence, if any, submitted by the 
Board employee; 

(iii) a copy of the statements of witnesses, if any, referred to in sub- 
regulation (3); 




(iv) 

(V) 


evidence proving the delivery of the documents referred to in sub- 
regulation (3) to the Board employee; and 
a copy of the order appointing the "Presenting Officer". 


(7) The Board employee shall appear in person before the inquiring authority on 
such day and at such time within ten working days from the date of receipt by the inquiring 
authority of the articles of charge and the statement of the imputations of misconduct or 
misbehaviour, as the inquiring authority may, by notice in writing, specify, in this behalf, or 
within such further time, not exceeding ten days, as the inquiring authority may allow. 


(8) (a) The Board employee may take the assistance of any other Board 

employee posted in any office either at his headquarters or at the place 
where the inquiry is held, to present the case on his behalf, but may 
not engage a legal practitioner for the purpose, unless the Presenting 
Officer appointed by the disciplinary authority is a legal practitioner, or, 
the disciplinary authority, having regard to the circumstances of the 
case, so permits: 


Provided that the Board employee may take the assistance of 
any other Board employee posted at any other station, if the inquiring 
authority having regard to the circumstances of the case, and for 
reasons to be recorded in writing so permits. 


NOTE: The Board employee shall not take the assistance of any other Board 

employee / who has three (3) pending disciplinary cases on hand in which he /she has to give 
assistance. 

(b) The Board employee may also take the assistance of a retired Board 
employee to present the case on his behalf, subject to such conditions 
as may be specified by the Chairman in this behalf. 

(9) If the Board employee, who has not admitted any of the articles of charge-in 
his written statement of defence or has not submitted any written statement of defence, 
appears before the inquiring authority, such authority shall ask him whether he is guilty or 
has any defence to make and if he pleads guilty to any of the articles of charge, the inquiring 
authority shall record the plea, sign the record and obtain the signature of the Board 
employee thereon. 

(10) The inquiring authority shall return a finding of guilt in respect of those articles 
of charge to which the Board employee pleads guilty. 

(11) The inquiring authority shall, if the Board employee fails to'appear within the 
specified time or refuses or omits to plead, require the Presenting Officer to produce the 
evidence by which he proposes to prove the articles of charge, and shall adjourn the case to 

, a later date not exceeding thirty days, after recording an order that the Board employee 
may, for the purpose of preparing his defence - 

(i) inspect within five days of the order or within such further time not 
exceeding five days as the inquiring authority may allow, the 
documents specified in the list referred to in sub-regulation (3). 

(ii) submit a list of witnesses to be examined on his behalf. 

NOTE.- If the Board employee applies orally or in writing for the supply of 
copies of the statements of witnesses mentioned in the list referred to in sub-regulation (3), 
the inquiring authority shall furnish him with such copies as early as possible and in any case 
not later than three days before the commencement of the examination of the witnesses on 
behalf of the disciplinary authority. 
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(iii) give a notice within ten days of the order or within such further time, 
not exceeding ten days as the inquiring authority may allow, for the 
discovery or production of any documents which are in the possession 
of Board but not mentioned in the list referred to.in sub-regulation (3). 

NOTE: - The Board employee shall indicate the relevance of the documents required 
by him to be discovered or produced by the Board . 

(12) The inquiring authority shall, on receipt of the notice for the discovery or 
production of documents, forward the same or copies thereof to the authority in whose 
custody or possession the documents are kept, with a requisition for the production of the 
documents by such date as may be specified in such requisition. 

Provided that the inquiring authority may, for reasons to be recorded by it in writing, 
refuse to requisition such of the documents as are, in its opinion, not relevant to the case. 

(13) On receipt of the requisition referred to in sub-regulation (12), every authority 
having the custody or possession of the requisitioned documents shall produce the same 
before the inquiring authority: 

Provided that if the authority having the custody or possession of the requisitioned 
documents is satisfied for reasons to be recorded by it in writing that the production of all or 
any of such documents would be against the public interest or security of the State, it shall 
inform the inquiring authority accordingly and the inquiring authority shall, on being so 
informed, communicate the information to the Board employee and withdraw the requisition 
made by it for the production or discovery of documents. 

(14) On the date fixed for the inquiry, the oral and documentary evidence by which 
the articles of charge are proposed to be proved shall be produced by or on behalf of the 
disciplinary authority. The witnesses shall be examined by or on behalf of the Presenting 
Officer and may be cross- examined by or on behalf of the Board employee. The Presenting 
Officer shall be entitled to re-examine the witnesses on any points on which they have been 
cross-examined, but not on any new matter, without the leave of the inquiring authority. 
The inquiring authority may also put such questions to the witnesses as it thinks fit. 


(15) If it shall appear necessary before the close of the case on behalf of the 
disciplinary authority, the inquiring authority may, in its discretion, allow the Presenting 
Officer to produce evidence not included in the list given to the Board employee or may itself 
call for new evidence or recall and re-examine any witness and in such case the Board 
employee shall be entitled to have, if he demands it, a copy of the list of further evidence 
proposed to be produced and an adjournment of the inquiry for three clear days before the 
production of such new evidence, exclusive of the day of adjournment and the day to which 
the inquiry is adjourned. The inquiring authority shall give the Board employee an 
opportunity of inspecting such documents before they are taken on the record. The 
inquiring authority may also allow the Board employee to produce new evidence, if it is of 
the opinion that the production of such evidence is necessary in the interests of justice. 

NOTE.-New evidence shall not be permitted or called for or any witness shall not be 
recalled to fill up any gap in the evidence. Such evidence may be called for only when there 
is an inherent iacuna or defect in the evidence which has been produced originally. 


(16) When the case for the disciplinary authority is closed, the Board employee 
shall be required to state his defence, orally or in writing, as he may prefer. If the defence 
is 1 made orally, it shall be recorded, and the Board employee shall be required to sign the- 
record. In either case, a copy of the statement of defence shall be given to the Presenting 
Officer, if any, appointed, 
ft 
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( 17 ) The evidence on behalf of the Board employee shall then be produced. The 
Board employee may examine himself in his own behalf If he so prefers. The witnesses 
produced by the Board employee shall then be examined and shall be liable to cross- 
examination, re-examinution and examination by the inquiring authority according to the 
provisions applicable to the witnesses for the disciplinary authority. 


(18) The inquiring authority may, after the Board employee closes his case, and 
shall, if the Board employee has not examined himself, generally question him on the 
circumstances appearing against him in the evidence for the purpose of enabling the Board 
employee to explain any circumstances appearing in the evidence against him. 


(19) The inquiring authority may, after the completion of the production of 
evidence, hear the Presenting Officer, if any, appointed and the Board employee, or permit 
them to file written briefs of their respective case, if they so desire. 


(20) If the Board employee to whom a copy of the articles of charge has been 
delivered, does not submit the written statement of defence on or before the date specified 
for the purpose or does not appear in person before the inquiring authority or otherwise fails 
or refuses to comply with the provisions of this regulation, the inquiring authority may hold 
the inquiry ex parte . 


(21) (a) Where a disciplinary authority competent to impose any of the 

penalties specified in Clauses (i) to (iv) of Regulation 9 (but not 
competent to impose any of the penalties specified in Clauses (v) tq 
fix) of regulation 9), has itself inquired into or caused to be inquired 
into the articles of any charge and that authority, having regard to its 
own findings or having regard to its decision on any of the findings of 
any inquiring authority appointed by it, is of the opinion u .£«. 
penalties specified in Clauses (v) to (ix) of regulation 9 should be 
imposed on the Board employee, that authority shall forward the 
records of the inquiry to such disciplinary authority as is competent to 
impose the last mentioned penalties. 


(b) The disciplinary authority to which the records are so forwarded may 
act on the evidence on the record or may, if it is of the opinion that 
further examination of any of the witnesses is necessary in tne 
interests of justice, recall the witnesses and examine, cross- examine 
and re-examine the witnesses and may impose on the Board employee 
such penalty as it may deem fit in accordance with these Regulations. 


(22) Whenever any inquiring authority, after having heard and recorded the whole 
or anv part of the evidence in an inquiry ceases to exercise jurisdiction therein, and is 
succeeded by another inquiring authority which has, and which exercises, such jurisdiction, 

the inquiring authority so succeeding may act on the Wld ^ “ ™2 5rded by 
predecessor, or partly recorded by its predecessor and partly recorded by itse . 

Provided that if the succeeding inquiry authority is of the opinion that further 

examination of any of the witnesses whose evidence has already been ^“^minlTnf'such 
in the interests of justice, it may recall, examine, cross-examine and re-examine any such 

witnesses as hereinbefore provided. 


(23) (i) After the conclusion of the inquiry, a report shall be prepared and it 

shall contain- 
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(a) the articles of charge and the statement of the imputations of 
misconduct or misbehaviour; 

(b) the defence of the Board employee in respect of each article of 
charge; 

(c) an assessment of the evidence in respect of each article of 
charge; 


(d) the findings on each article of charge and reasons therefor. 

t 

i 

EXPLANATIONIf in the opinion of the inquiring authority the proceedings of the 
inquiry establish any article of charge different from the original articles of the charge, it 
may record its findings on such article of charge: 

Provided that the findings on such article of charge shall not be recorded unless the 
Board employees has either admitted the facts on which such article of charge is based or 
has had a reasonable opportunity of defending himself against such article of charge. 


(it) The inquiring authority, where it is not itself the disciplinary author ity, 

shall forward to the disciplinary' authority the records of inquiry which 

shall include- 

(a) the report prepared by it under Clause (i) 

(b) the written statement of defence, if any, submitted by the Board 
employee; 

(c) the oral and documentary evidence produced in the course of 
the inquiry; 

(d) written briefs, if any, filed by the Presenting Officer or the Board 
employee or both during the course of the inquiry; and 

(e) the orders, if any, made by the disciplinary authority and the 
inquiring authority in regard to the inquiry." 


The following be inserted as Regulation 13: 

"13. Action on th e inquiry report 

(1) The disciplinary authority, if it is not itself the inquiring authority may, for 
reasons to* be recorded by it in writing, remit the case to the Inquiring authority for further 
inquiry and report and the inquiring authority shall thereupon proceed to hold the further 
inquiry according to the provisions of Regulation 12, as far as may be. 

(1-A) The disciplinary authority shall forward or cause to be forwarded a copy of the 
report of the inquiry, if any, held by the disciplinary authority or where the disciplinary 
authority is not the inquiring authority a copy of the report of the inquiring authority to the 
Board servant who shall be required to submit, if he so desires, his written representation or 
submission to the disciplinary authority within fifteen days, irrespective of whether the 
report is favourable or not to the Board employee. 

(1-B) The disciplinary authority shall consider the representation, if any, submitted 
by the Board employee before proceeding further in the manner specified in sub-regulation 
(2) to (4). 
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(2) The disciplinary authority shall, if it disagrees with the findings of the inquiring 
authority on any article of charge, record its reasons for such disagreement and record its 
own findings on such charge if the evidence record is sufficient for the purpose. 

(3) If the disciplinary authority having regard to its findings on all or any of the 
articles of charge is of the opinion that any of the penalties specified in Clauses (i) to (iv) of 
Regulation 9 should be imposed on the Board employee, it shall, notwithstanding anything 
contained in Regulation 14, make an order imposing such penalty. 

(4) If the disciplinary authority having regard to its findings on all or any of the 
articles of charge and on the basis of the evidence adduced during the inquiry is of the 
opinion that any of the penalties specified in Clauses (v) to (ix) of Regulation 9 should be 
imposed on the Board employee, it shall make an order imposing such penalty and it shall 
not be necessary to give the Board employee any opportunity of making representation on 
the penalty proposed to be imposed." 

14, Procedure for imposing Minor Penalties ( Existing regulation 13 be renumbered 
as 14 and substituted with the following): 

"(1) Subject to the provisions of sub-regulation (3) of Regulation 13, no order 
imposing on a Board employee any of the penalties specified in Clause (i) to (iv) of 
Regulation 9 shall be made except after - 

(a) informing the Board employee in writing of the proposal to take action against 
him and of the imputations of misconduct or misbehaviour on which it is 
proposed to be taken, and giving him reasonable opportunity of making such 
representation as he may wish to make against the proposal; 

(b) holding an inquiry in the manner laid down in sub-regulation (3) to (23) of 
Regulation 12, in every case in which the disciplinary authority is of the 
opinion that such inquiry is necessary; 

(c) taking the representation, if any, submitted by the Board employee under 
Clause (a) and the record of inquiry, if any, held under Clause (b) into 
consideration; 

(d) recording a finding on each imputation of misconduct or misbehaviour. 

(1-A) Notwithstanding anything contained in Clause (b) of sub-regulation (1), if in a 
case it is proposed after considering the representation, if any, made by the Board employee 
under Clause (a) of that sub-regulation, to withhold increments of pay and such withholding 
of increments is likely to affect adversely the amount of pension payable to the Board 
employee or to withhold increments of pay for a period exceeding three years pr to withhold 
increments of pay with cumulative effect for any period, an inquiry shall be held in the 
manner laid down in sub-regulation (3) to (23) of Regulation 12, before making any order 
.imposing on the Board employee any such penalty. 

(2) The record of the proceedings in such cases shail include - 

(i) a copy of the intimation to the Board employee of the proposal to take 
action against him; * 

(it) a copy of the statement of imputations of misconduct or misbehaviour 
delivered to him; 

(iii) his representation, if any; 

(iv) the evidence produced during the inquiry; 

(v) the findings on each imputation of misconduct or misbehaviour; and 

(vi) the orders on the case together with the reasons therefor." 
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The following be inserted as Regulation 15: . • 

'15. Communic ation of Orders 

Orders made by the disciplinary authority shall be communicated to the Board 
employee who shall also be supplied with a copy of its finding on each article of charge, or 
where the disciplinary authority is not the inquiring authority, a statement of the findings of 
the disciplinary authority together with brief reasons for its disagreement, if any, with the 
findings of the inquiring authority." 

16. ‘ Joint Enquiry 

(i) Existing Regulation 14 be renumbered as 16. 

(ii) Note as under be inserted between sub-regulation (1) and sub-regulation (2): 

NOTE: If the authorities competent to impose the penalty of dismissal on such Board 
employees are different, an order for taking disciplinary action in a common proceeding may 
be made by the highest of such authorities with the consent of the others. 

(iii) In sub-regulation (2), the word, "regulation 11" be substituted with the 
word, "regulation 10". 

(iv) In sub-regulation 2(ii), the word "regulation 10" be substituted with the 
word, "regulation "9". 

(v) In sub-regulation 2(iii), the word, "regulation 16" be substituted with the 
word, "regulation 19". 

17. Special Procedure in certain cases 

(i) Existing Regulation 15 be renumbered as 17. 

(ii) The words, "regulations 12, 13 and 14" appearing in the second line be 
substituted with the words, "regulations 12 to 16". 

(iii) The following Provision be inserted in between the word, "fit" appearing in 
the eleventh line and the word, "Provided" appearing in the twelfth line: 

"Provided that the Board employee may be given an opportunity of making 
representation on the penalty proposed to be imposed before any order is 
made in a case under Clause (i) of this Regulation 17". 

Following be inserted as Regulation 18: 

"18. Provisions regarding officers lent to State Governments, etc. 

(1) Where the services of a Board employee are lent by one department to another 
department or to a State Government or an authority subordinate thereto or to a local or 
other authority (hereinafter in this regulation referred as “ the borrowing authority"), the 
borrowing authority shall have the powers of the appointing authority for the purpose of 
placing such Board employee under suspension and of the Disciplinary Authority for the 
purpose of conducting disciplinary proceeding against him: 

Provided that the borrowing authority shall forthwith inform the authority which lent 
the services of the Board employee (hereinafter in this regulation referred to as "the lending 
authority"), of the circumstances leading to the order of suspension of such Board employee 
or the commencement of the disciplinary proceeding, as the case may be. 

(2) In the light of the findings in the disciplinary proceeding conducted against the 
Board empioyee- 
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[j) if the borrowing authority is of the opinion that any of the penalties specified 
in Clauses (i) to (iv) of Regulation 9 should be imposed on the Board 
employee, it may, after consultation with the lending authority, make such 
orders on the case as it deems necessary: 

Provided that in the event of a difference of opinion between the 
borrowing authority and the lending authority, the services of the Board 
employee shall be replaced at the disposal of the lending authority; 

(ii) if the borrowing authority is of the opinion that any of the penalties specified 
in Clauses (v) to (ix) of Regulation 9 should be imposed on the Board 
employee, it shall replace the services at the disposal of the lending authority 
and transmit to it the proceedings of the enquiry and thereupon the lending 
authority may, if it is the disciplinary authority, pass such orders thereon as it 
may deem necessary, or, if it is not the disciplinary authority, submit the case 
to the disciplinary authority which shall pass orders on the case as it may 
deem necessary: 

Provided that before passing any such order the disciplinary authority 
shall comply with the provisions of sub-regulations (3), (4) of Regulation 13, 


EXPLANATION L- The disciplinary authority may make an order under this clause 

on the record of the inquiry transmitted to it by the borrowing authority or after holding such 
further inquiry as it may deem necessary, as far as may be, in accordance with Regulation 

12 .* ‘ 
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renumbered as 19) 


nffirars borrowed bv the Board (Existing Regulation 16 be 


(i) In sub-regulation (2) (i), substitute the words, “item* (i) to (iii) of 
regulation 10" appearing in the first and second lines with the words, 

"clauses (i) to (iv) of regulation 9"; 

(ii) In sub-regulation (2) (i), substitute the words, sub-regulation (2) of 
regulation 12" appearing in the third line with the words, sub-regulation 

(3) and (4) of regulation 13"; . . , ... , 

(iii) In sub-regulation (2) (ii), substitute the words, items (iv) to (vu) of 
regulation 10" appearing in the second line with the words, clauses (v) to 
(ix) of regulation 9". 


j 


PART-VI 

Appeals 

(Existing Regulations 17, 18, and 20 be deleted and in their place incorporate 
Regulation 20 and 21 as under) 

"20. Orders aoainst wh ich no appeal lies^ 

Notwithstanding anything contained in this Part, no appeal shall lie against - 

(i) any order made by the Central Government; 

(ii) any order of an interlocutory nature or of the nature of a step-in-aid of the 
final disposal of a disciplinary proceeding, other than an order of suspension, 
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(iii) any order passed by an inquiring authority in the course of an inquiry under 
Regulation 12." 


"21. Orders against which appeal lies 

Subject to the provisions of Regulation 20, a Board employee may prefer an appeal 
against all or any of the following orders, namely 

(i) an order of suspension made or deemed to have been made under Regulation 

8 ; 

(ii) an order imposing any of the penalties specified in Regulation 9 whether 
made by the disciplinary authority or by any appellate or revising authority; 

(iii) an order enhancing any penalty, imposed under Regulation 9; 


(iv) an order which- 

(a) denies or varies to his disadvantage his pay, allowances, pension or 
other conditions of service as regulated by rules or by agreement, or 

(b) interprets to his disadvantage the provisions of any such rule or 
agreement; 


(v) 


an order- 


(a) 

K U J 

(C) 

(d) 

(e) 


(f) 


stopping him at the efficiency bar in the time-scale of pay on the 
ground of his unfitness to cross the bar; 

reverting him while officiating in a higher grade or post, to a lower 
grade or post, otherwise than as a penalty; 

reducing or withholding the pension or denying the maximum pension 
admissible to him under the rules; 

determining the subsistence and other allowances to be paid to him for 
the period of suspension or for the period during which he is deemed to 
be under suspension or. for any portion thereof; 
determining his pay and allowance- 

(i) for the period of suspension, or 

(ii) for the period from the date of his dismissal, removal or 
compulsory retirement from service, or from the date of his 
reduction to a lower grade, post, time-scale or stage in a time 
scale of pay, to the date of his reinstatement or restoration to 
his grade or post; or 

determining whether or not the period from the date of his suspension 
or from the date of his dismissal, removal, compulsory retirement or 
reduction to a lower grade, post, time-scale or pay or stage in a time- 
scale of pay to the date of his reinstatement or restoration to his grade 
or post shall be treated as a period spent on duty for any purpose. 


EXPLANATION In this Regulation - 

(i) the expression ’Board employee ’ Includes a person who has ceased to be in 

(ii) the expression ' pension ' includes additional pension, gratuity and any other 
retirement benefit." 


Fvichnn Rpni ilation 19 be renumbered as 22 and substituted with the following. 

in the schedule to these Regulat,ons: 
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23. 

24. 


(2) Any Board employee, aggrieved by an order involving his reduction in rank removal 
re r gufarion a 24 m p a refer Jn appeL™ * reQUlati ° n 23 and in the ma "" er laid d ™" in 

[° Central Government, where such order is passed by Chairman. 

(.□; to the Chairman in any other case. 

Provided that where the person who has passed the order becomes by virtue of his 

a PP° intmant as th< 2 Chairman, the appellate authority in respect of the appeal 

r^nfr^i rm, ^ P f rS ° n sha!lforward the a PP eal to the Central Government and the 
Central Government in relation to that appeal shall be deemed to be the appellate authority 
for the purposes of this regulation." aurnonty 

—of Limitation for Appeals (Existing Regulation 21 be renumbered as 23) 

fg rm and contents of appeal (Existing Regulation 22 be renumbered as 24) 

(f) Existing sub-regulation (2) shall be substituted with the following: 

"(2) The appeal shall be presented to the authority to whom the appeal lies 
a copy being forwarded by the appellant to the authority which made the 
order appealed against. It shall contain all material statements and 
arguments on which the appellant relies, shall not contain any disrespectful or 
improper language, and shall be complete in itself." 

(ii) The following be added as sub-regulation (3): 

'(3) The authority which made the order appealed against shall, on receipt 
of a copy of the appeal, forward the same with its comments thereon together 
with the relevant records to the appellate authority without any avoidable 
delay, and without waiting for any direction from the appellate authority." 

Existing Regulation 23 be deleted. 


25 * Withholding of appeals (Existing Regulation 24 be renumbered as 25) 

(i) In existing sub-regulation (1) (ii), the word "regulation 22" be substituted 
with the word, ” regulation 24"; 

(ii) In existing sub-regulation (1) (iii), the word, "regulation 21" be substituted 
with the word, "regulation 23"; 

(n) The word, "regulation 22" appearing in the condition below sub-regulation 
(1) (iv) be substituted with the word, "regulation 24". 

26 ’ Ira ns mission of appeals (Existing Regulation 25 be renumbered as'26) 

(i) In existing sub-reoulation (1) and (2) the word, "regulation 24" be 

substituted with the word, "regulation 25". 

27 * Consideration of appeal (Existing Regulation 26 be renumbered as 27) 

(i) The word, "Regulation 9" appearing in existing sub-regulation fl) be 
substituted with the word, "regulation 8"; 

(ii) The word, "Regulation 10", appearing in existing sub-regulation (2) be 
substituted with the word, "regulation 9"; 

(iii) The words, " items (iv) to (vii) of regulation 10" appearing in existing 
Condition (iii) be substituted with the words, " clauses (v) to fix) of 

regulation 9"; * 





f 
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28 . 


(iv) 

(v) 

(vi) 


'" C ° nC,ition 0«3 be Substituted 

with the word, regulation 17 , 

*3 ^ xlst| n g C 0 n di tion (iii), the words, * in accordance with the provisions 
of regulation 12 be inserted between the words, ” held" and "and" 
appearing in the fourth- last line. 

Sub-regulation (3) be added as under: 

(3) In an appeal against any other order specified in regulation 21 the 
appellate authority shall consider all the circumstances of the case and make 
such orders as it may deem just and equitable." 

I mplementation of orders in annual ( Existing Regulation 27 be renumbered as 


PART-VII 

REVISION AND REVIEW 

Following be incorporated as Regulation 29: 

"29. Revision 

(1) Notwithstanding anything contained in these regulations- 

(i) the Central Government; or 

(ii) the Chairman, Kandla Port Trust; or 

(iii) the appellate authority, within six months of the date of the order 
proposed to be revised; or 

(iv) any other authority specified in this behalf by the Board by a general or 
special order and within such time as may be prescribed in such 
general or special order; 

may at any time, either on its or his own motion or otherwise call for the records of any 
enquiry and revise any order made under these Regulations or under the regulations 
repealed by Regulation 34 from which an appeal is allowed, but from which no appeal has 
been preferred or from which no appeal is allowed, and may - 

(a) confirm, modify or set aside the order; or 

(b) confirm, reduce, enhance or set aside the penalty imposed by the order, or 
impose any penalty, where no penalty has been imposed; or 

(c) remit the case to the authority which made the order to or any other authority 
directing such authority to make such further enquiry as it may consider 
proper in the circumstances of the case; or 

(d) pass such other orders as it may deem fit. 

Provided that no order imposing or enhancing any penalty shall be made by any 
revising authority unless the Board employee concerned has been given a reasonable 
opportunity of making a representation against the penalty proposed and where it is 
proposed to impose any of the penalties specified in Clauses (v) to (ix) of Regulation 9 or to 
enhance the penalty imposed by the order sought to be revised to any of the penalties 
specified in those clauses, and if an inquiry under Regulation 12 has not already been held in 
the case no such penalty shall be imposed except after an inquiry in the manner laid down in 
Regulation 12 subject to the provisions of Regulation 17. 

Provided further that no power of revision shall be exercised by the Chairman, Kandla 
Port Trust, unless- 

. I 

(i) the authority which made the order in appeal is subordinate to him; or 
MSS&TloH —\d 
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(ii) the authority to which an appeal would lie, where no appeal has been 
preferred, is subordinate to him. 

(2) No proceeding for revision shall be commenced until after - 

(i) the expiry of the period of limitation for an appeal, or 

(ii) ' the disposal of the appeal, where any such appeal has been preferred. 

(3) An application for revision shall be dealt with in the same manner as if it were 
an appeal under these Regulations." 

30. Review ; (Existing Regulation 27(A) be renumbered as 30 and substituted 
with the following) 

"The Central Government in respect of Class-I and Class-II and the Chairman in 
respect of Class-Ill and Class-IV employees of the Board, may, at any time, either on its or 
his own motion or otherwise, review any order passed under these Regulations, when any 
new material or evidence which could not be produced or was not available at the time of 
passing the order under review and which has the effect of changing the nature of the case, 
has come, or has been brought to its or his notice; 

Provided that no order imposing or enhancing any penalty shall be made by the 
Central Government or the Chairman unless the Board's employee concerned has been given 
a reasonable opportunity of making a representation against the penalty proposed or where 
it is proposed to impose any of the major penalties specified in Regulation 9 or to enhance 
the minor penalty imposed by the order sought to be reviewed to any of the major penalties 

« . r .. _l_ .. n — -4 n UqW it-. fUo nn ciirh nonafru 

ana ir an enquiry unu«r i\«yui«auuu noo nut anoawy <•"« • r- - 

shall be imposed except after inquiring in the manner laid down in Regulation 12, subject to 

the provisions of Regulation 17." 

PART-VIII 


The following be inserted as Regulation 31: 

"31. Service of Orders, Notices, etc . 

Every order, notice and other process made or issued under these regulations shall 
be served in person on the Board employee concerned or communicated to him by 

registered post." 

The following be incorporated as Regulation 32: 

"32. Power to relax time-limit an d to condone delay 

Save as otherwise expressly provided in these regulations, the authority competent 
under these regulations to make any order may, for good and sufficient reasons or i 
sufficient cause is shown, extend the time limit specified in these regulations for anything 
required to be done under these regulations or condone any de ay. 

The following be incorporated as Regulation 33: nn _ ~ n A 

" 33 . Tra nsitory Provisions - On and from the commencement of these regulations, and 

until" the publication of these regulations and the Schedule under these regulations, the 

Schedule to the existing Kandla Port Employees ^ l ^ ,c ® t,on ' a h nd schedule 

Regulations, 1964, as amended from time to time, shall be deemed to be the Schedule 
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relating to the respective categories of Board employees to whom they are, immediately 
before the commencement of these regulations, applicable and such Schedule shall be 
deemed to be the Schedule referred to in the corresponding regulations of these 
regulations/ 


34. Repeal and 

with the following): 


L.- (Existing Regulation 28 be renumbered as 34 and substituted 


«( 1 ) Subject to the provisions of Regulation 33, the Kandla Port Employees 
(Classification, Control & Appeal) Regulations, 1964 are hereby repealed: 

Provided that - 

(a) such repeal shall not affect the previo'us operation of the said regulations, or 
any notification or order made, or anything done, or any action taken, 

thereunder; f 

(b) any proceedings under the said regulations, pending at the commencement ot 

these regulations shall be continued and disposed of, as far as may be, in 
accordance with the provisions of these regulations, as if such proceedings 
were proceedings under these regulations; 

(2) Noting in these regulations shall be construed as depriving any person to 
whom these regulations apply, of any right of appeal which had accrued to him under the 
rules, notification or orders in force before the commencement of these regulations. 

(3) An appeal pending at the commencement of these regulations against an 
order made before such commencement shall be considered and orders thereon s. .a.. ~~ 
made, in accordance with these regulations as if such orders were made and the appeals 
were preferred under these regulations. 

<«> ■ 

commencement of these regulations. 


p^nval of doubts: 


(Existing Regulation 29 be renumbered as 35) 


KANDiA PORT EMPl^VEES SS" 01 


S.No. 


SCHEDULE 
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vide G. S.R.No.309 1 dated R 29. WSre publishad in the Gazette of India Extra-Ordinary 
(2) Subsequent amendments were made v,de G.S.R.No.759 (E) dated 19.10.1994. 


Printed by the Manager, Govt, of India Press d Vu - 

t-onlroUer of 



